
Camden Community Empowerment 
Network (CCEN) Executive Board 

 

 
 

Code of Conduct 
 
The main responsibility of CCEN board members is to work in the best interests of Camden’s Voluntary 
and Community Sector. The CCEN provide a voluntary and community sector perspective at a strategic 
level in the borough, particularly at the Local Strategic Partnership. In this context the way CCEN 
operates can be seen by others as a reflection on the whole sector. 
 

• Act in the best interests of the CCEN and Camden’s voluntary and community sector through 
all CCEN related business 

 

• Participate in meetings and discussion positively, listen to what others have to say and keep an 
open mind 

 

• Contribute to meetings and discussion appropriately. Prepare by reading the agenda. Don’t 
pursue agendas that are personal, party political, or exclusively for the benefit of a single 
organisation 

 

• Maintain confidentiality where necessary and do not disclose confidential information 
concerning any aspect of CCEN business. Seek clarification where unsure 

 

• Accept majority decisions and respect the views of fellow board members and other 
organisations and groups contributing to CCEN’s work 

 

• CCEN Executive Board members are expected to resign if requested to do so by a majority of 
other board members following serious breach of this code of conduct  

 

• The Chair has a responsibility to ensure that CCEN meetings are conducted with regard to this 
code 

 


